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January 2014
Athena SWAN Roadshow
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Be Inspired!

April
First Be Inspired! Lecture

May

“

Launch of the Academic
Returners’ Research Fund

This year has seen a step-change in the Institution’s activities
around the Athena SWAN agenda. Many new initiatives have
been launched as we strive to change organisational culture
and firmly embed the Athena SWAN principles in everything
we do. The highlight of the year, of course, was achieving the
Institutional Bronze Award in September, but equally important
was the launch of many new initiatives that start our journey
towards a Silver!

”

Professor Belinda Colston, Athena SWAN Co-ordinator

June
Launch of the Newton Academy The Science Club for Girls

September
University of Lincoln awarded its
Athena SWAN Bronze Award

October
First Back 2 Science Awards

November
End of the 18 month Pipeline
Mentoring Scheme trial

December
First Charlotte Angas Scott Fellowship
appointment
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The Women in Science,
Engineering and
Technology Group
Following the signing of the Athena SWAN Charter in 2008,
the University has embarked on a range of university-wide
awareness-raising and data-collection activities, which have
subsequently informed the development of a strategy and
implementation plan to address gender-related concerns and
move forward the University’s ambitions to achieve Athena
SWAN awards at both institutional and school level.

In 2012, the University established the Women in Science,
Engineering and Technology Group (WISE@Lincoln) to
develop and coordinate a range of supportive initiatives
across the University. This year WISE@Lincoln has started
a broad range of new initiatives, including the Charlotte
Angas Scott Fellowship to encourage more postdoctoral
women in the fields of engineering and computer science;
The Returners’ Research Fund which enables our female
scientists to plan and sustain their research activities either
during or after maternity leave; and the Back to Science
Research Associates that offer opportunities for scientists to
get back into research after extended breaks in their career.

and best practice was identified, shared and developed. In
early 2014, the Athena SWAN Roadshow was delivered to all
STEMM schools to disseminate the Athena SWAN principles,
and the University’s commitment, ambitions and the changes
being made.

Believing that the best
role-models are not always those
in the most senior positions,
a gallery of career profiles of
female STEMM academics, at
different points in their career,
are given on the WiSE@Lincoln
blog. Each photograph is
linked to a career profile (inset)
showing the variety of career
paths taken, and the way worklife balance has been achieved.

The WiSE@Lincoln blog was developed to provide a central
information/resource point for STEMM-specific career
guidance, training, support and inspiration for female
academics. It aims to provide career guidance and support
for all female STEMM staff, as well as inspiration in the form
of senior career profiles. It also hosts a comprehensive list of
Fellowship opportunities, promotes the Be Inspired! Lecture
series, and highlights the research and achievements of
Lincoln’s women scientists.

The WiSE@Lincoln Working Groups were established to
achieve key objectives and activities: focus groups and
surveys provided opportunity for wider consultation and
gained valuable experiential data from across the University,

Wise.blogs.lincoln.ac.uk
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Be Inspired!
The Be Inspired! Lecture Series sees eminent female scientists
deliver high-profile research lectures at the University, which give
an insight to the career paths they have taken, their inspirations,
motivations and the challenges they have faced as female
academics working in STEMM disciplines.
The series was launched in April 2014 with a talk by Dr
Dawnie Steadman, a world-leading forensic anthropologist
and Director of the Forensic Anthropology Centre, USA.
Subsequent lectures have been given by Professor Lesley
Yellowlees CBE PhD FRSC FInstP FRSE, the first woman
president of the Royal Society of Chemistry, and Dr Araxia
Urrutia, a lecturer in genetics at the University of Bath.
The lectures are free and open to the public.
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Dr Dawnie Steadman, a worldleading forensic anthropologist
and Director of the Forensic
Anthropology Centre, USA.

Professor Lesley Yellowlees CBE
PhD FRSC FInstP FRSE, Vice
Principal and Head of College of
Science and Engineering, University
of Edinburgh, and the first woman
president of the Royal Society of
Chemistry.
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Dr Araxi Urrutia, lecturer in
genetics at the University of Bath.
Recipient of a L’Oreal UK Women
in Science Fellowship and a Royal
Society Dorothy Hodgkin Research
Fellowship, as well as Biochemical
Society Early Career Award in
recognition to her contributions to
functional and evolutionary biology.
She was also awarded a SHE
Inspiring Women award and named
a Rising Talent by the Women’s
forum for society and the economy.

R2F Academic Returners’
Research Fund

“

The R2F funding has provided me with a great deal of reassurance about the
way in which Lincoln values and supports women working in science. I am
passionate about my work and my research and that meant that I have always
been determined to manage my research life alongside motherhood. I work
in the field of Disaster Victim Identification and Mass Fatalities Planning which
changes very quickly and reimagines with every new incident so it’s essential
to be able to keep up and stay current. The funding has meant that I didn’t fall
behind with opportunities or access to events, and has enabled me to kick start
a research project which will hopefully lead to much greater future funding.

The WiSE Academic Returners’ Research Fund (R2F) was
established in 2014 to provide support for female academics
working in STEMM subject areas who are embarking upon, or
returning to work after, a period of maternity leave.

”

Dr Lucy Easthope
The fund exists for the benefit of all female full and part-time
staff, as well as postdoctoral researchers, and provides the
opportunity for female scientists to continue their research
endeavours and plan how their research commitments and
aspirations can be supported during
and/or after their period of leave.

“

Commitment to help

Due to circumstances, my family lives away from
Lincoln. It has been really good to be able to arrange
to work from home on Mondays and Fridays. I can now
participate in family responsibilities (school run etc) on
two days of the week.

Work-life balance at Lincoln
Awareness of work-life issues is high at Lincoln. In the 2013
Staff Survey, an increased staff number felt the University
provides good support to help them balance work and
personal commitments. Training for managers includes
raising awareness of inclusive practices, and senior staff and
managers are expected to hold core meetings within core
hours and on varying days of the week, to enable those who
work flexibly or part-time to attend whenever possible. Internal
video conferencing and communications systems allow staff to
work remotely when required.

Male (Grade 8)

“

”

I have to work around the school run. I get into work
after I’ve dropped my children at school, and leave early
to collect them at the end of the school day. I then work
after the kids have gone to bed and there’s some peace
and quiet!

“

The aim of my project is to understand patterns of genetic differentiation
and long-term demographic changes in Asian grey wolves and free-ranging
dogs based on the analysis of genome-wide diversity. This project will have
practical importance by providing a scientific basis for conservation of grey
wolf populations in Asia. I can carry out this project thanks to the funding from
the Returners’ Research Fund. I have limited opportunities to apply for external
grants due to time constraints, and this is the only funding for research I have
obtained since my maternity leave. I am very grateful that I was given this
opportunity to continue my research.
Dr Malgorzata Pilot

”

”

Female (Grade 8)
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Newton Academy the Science Club for Girls

Our logo was designed by
Newton Academy member
and logo competition winner,
Lucy Allwood (age 11)

a scientific voyage of discovery
The Newton Academy is a 3-year program for 10-14 year olds
encouraging young girls to pursue post-16 study and careers in
science and technology. Set up as part of the WiSE@Lincoln
Initiatives, the STEMM-themed workshops are full of hands-on
activities and projects to inspire and enthuse our next generation
of female scientists and engineers.
The workshops are delivered by staff and students at the
University of Lincoln, the Lincoln University Technical College
and by local science-based industry. The first two events
introduced the group to computer science and robotics and
a Spud Science Day covering a range of STEMM topics
from potato batteries to electronic noses for detecting potato
diseases. The Chemistry Christmas Cracker celebrated the
2014 International Year of Crystallography with a crystalthemed activity session.

“

In March 2015, this year’s group will be visiting the Big Bang
UK Young Scientists and Engineers Fair at the Birmingham
NEC.

We want to inspire young girls and open their
eyes to the possibilities of what they can
achieve. This programme will give them the
leadership skills and confidence to challenge
any preconceptions that may prevent them
from being successful in any STEMM field.
Nicole Fielding, Athena SWAN Project Officer
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Highlight of The Year

In September 2014, the University of Lincoln was recognised
for its commitment to advancing women’s careers in STEMM
academia by achieving its Bronze Award.
The award ceremony was held at the University of Cambridge
in November. Collecting the award were Professor Belinda
Colston, the University’s Athena SWAN Coordinator, and
Athena SWAN Project Officer, Nicole Fielding.

new state-of-the-art Joseph Banks Laboratories and
the Lincoln School of Mathematics and Physics.

The award is a fantastic way to celebrate the 2014 Year of
Science, as well as the opening this year of the University’s

“

I am delighted that the University of Lincoln has
been recognised for its commitment to combating the
underrepresentation of women in these vital subjects, while
providing the correct mechanisms to advance the careers
of women in STEMM research and academia. We have
begun an organisational and cultural transformation that
makes a real difference for women and enables all staff to
achieve their maximum potential.

The award was presented
by Professor Dame
Julia Higgins, Emeritus
Professor of Polymer
Science at Imperial
College London.

”

Professor Mary Stuart, Vice Chancellor of the University of Lincoln
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The University recognises the need to offer support to
scientists returning to academia following extended career
breaks, and is committed to providing opportunities for
such women and men to get back into research. The Back
to Science Awards were launched to provide a one-year
opportunity for both women and men in STEMM subject areas,
who have taken extended career breaks, to join an established

research group, build confidence and gain contemporary
research experience.
The Awards aim to provide a sound platform to kick-start
careers, providing opportunities for researchers to develop
independent research projects, funding applications and
research publications, or undertake further study.

Physicist Fiona Bissett and ecologist Dr Graziella Iossa have been selected
to receive the first two awards. They are now undertaking research projects
alongside academic colleagues in Lincoln’s College of Science.

“
“

The University of Lincoln is way ahead of the
game as regards helping women returners.
Two years ago when I was seeking some
kind of assisted return to work in academia or
industry I could find no such schemes. This
was frustrating in the extreme. My time at the
University has been invaluable and I have no
doubt that it has led to my offer of work.

Dr Katy Hewis, visiting Research
Fellow in Heritage Science.

The Back to Science Award is an amazing opportunity! This award not only
allows me to return to scientific research, but also provides me with training
while I do it. The cherry on the cake is being able to work flexibly part-time
so that my work and family life fit well together. I am really looking forward to
the next couple of years and am thrilled to have been chosen.

”

Fiona Bissett

Fiona, who obtained her undergraduate degree in Computational Physics from
Heriot-Watt University in Edinburgh in 2001, will be working on a Computational
Physics project with Dr Manuela Mura in Lincoln’s School of Mathematics and
Physics. Her research will focus on the computer modelling of carbon-based
molecules on surfaces.

”

“

The Back to Science Award has enabled me to return to research, supporting
me with a training programme and allowing me to have a work-life balance by
working part-time. It is a great opportunity and I am delighted to have secured
one of the two Awards.
Dr Graziella Iossa,

”

Graziella’s PhD at the University of Bristol focussed on the behavioural ecology
of the red fox, went on to investigate animal welfare in wild mammals and coordinated a newly founded journal of the British Ecological Society. She will be
working on the reproductive biology of insect eggs, with evolutionary ecologist Dr
Paul Eady and paleobiologist Dr Marcello Ruta, in the School of Life Sciences.
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The Pipeline Mentoring
Trial 2013-14

“

Mentoring is a brain to pick, an ear to
listen, and a push in the right direction.
John C. Crosby

”

The Pipeline is a pilot mentoring programme for women
in Science, Engineering and Technology that aims to
redress some of the gender imbalances at senior levels
of the academic community and promote opportunities
for career advancement.

Evaluation of the Pipeline mentoring trial was undertaken by a team led by
Dr Christine Jackson, in order to assess the effectiveness of the training in
preparing mentors and mentees to deliver the programme, and to identify
key skills and attributes required for the mentoring process. The evaluation
utilised a range of methods (qualitative and quantitative), with data collated
from feedback from the formal training session and a mid-trial review, the
results of an on line survey, and analysis of comments and reflections from
mentor/mentee individual interviews.
Both mentees and mentors were shown to have gained from the programme,
with the evaluation highlighting a number of positive outcomes for mentees
and mentors. Both mentees and mentors felt they had gained personally
and professionally from the experience; with mentees benefiting from
the opportunity to reflect and learn from more experienced academics,
and mentors able to share their research and career pathway skills. The
programme was shown to provide an effective platform to support key
actions concerning sustaining women in STEMM academia at Lincoln.
(Evaluation team: Dr Christine Jackson, Professor Belinda Colston,
Nicole Fielding, Paulina Babuchowska).

“
Ten mentor-mentee pairs from across our STEMM schools
began the trial in April 2013, with evaluation of the scheme
ongoing throughout the 18 month-long trial period. Mentors
and mentees spent a day together at Lindum House, away
from the bustle of work, where training was provided by
Women into Science and Engineering (WISE).
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The Pipeline mentoring scheme has given me an opportunity to speak to a
fellow academic in a truly honest manner about the difficult balancing act of
working motherhood. She has given me strength and confidence to change
the way I work and make time for myself and my children, which has also
made me more productive at work by ensuring I am less tired and stressed
on a daily basis. The experience of talking to another in a similar situation
has been empowering, helping me change the way I live my life. It has been
wonderful to feel truly free to express how I feel to somebody who can really
appreciate my situation, having been there, and while at the moment the
mentoring is of a very personal nature, I am looking forward to it developing
into career development support in the future.
Dr Nicola Crewe

”
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Charlotte Angas Scott
Research Fellowship

The Charlotte Angas Scott Research Fellowship is a three-year
post-doctoral research position awarded to outstanding female
early career researchers in STEMM, and is an exciting opportunity
for female scientists and engineers who seek to establish a
research career in the UK.

Charlotte Angas Scott
(1858-1931) - England’s
first woman to receive a
doctorate in mathematics.
Image courtesy Wikipedia

The 2015 Fellowship, funded by the University of Lincoln,
was offered across the discipline fields of Engineering and
Computer Science, and provides a recognised first step into
an independent research career, allowing the fellow to build up
their research experience. The Fellow is given the opportunity
to apply for up to £25k research funds, as well as up to £5k
towards childcare costs.
The 2015 Fellowship, commencing in April, has been awarded
to Dr Liyun Gong and is a joint appointment between the
Schools of Computer Science and Engineering.

“

Through connecting different
agendas, we can bridge
traditional boundaries and
grow our research.

”

Professor Tim Gordon,
Head of School of Engineering

17

“

My research focuses on machine learning and data analysis, especially data
clustering, classification and compression. The Charlotte Angas Scott Fellowship
has given me the amazing opportunity to develop my research interests and
produce the high-quality papers at the University of Lincoln by using this
fellowship. Meanwhile, I am glad to work with the other female colleagues in
the different departments to produce the high research impacts. On University
opening days, I would like to introduce Athena SWAN to the undergraduate
students and attract more female students to join our group.

”

Dr Liyun Gong
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WiSEGiSE – opportunities,
experience, inspiration

Looking Forward
The coming year will see the University continue to expand its Athena SWAN
ambitions, with each of the eligible STEMM schools (those over 3 years old) aiming
to achieve a Bronze or Silver departmental award. In April 2014, the Athena SWAN
Self-Evaluation Team (ASSET) committee chairs were appointed to lead each
individual school’s self-assessment process and award application.

WiSEGiSE provides boys and girls of
Lincolnshire with the opportunity to share
their views and voice their hopes and
concerns regarding post-16 STEMM
study and STEMM-based careers. It also
provides work experience opportunities to
aspiring scientists from local schools.

“

As part of her
work experience,
Ellie worked with
WiSE@Lincoln
to develop a
stunning booklet
to inspire the girls
of Lincolnshire

I found out about WiSE when browsing the University website, trying to
find out if I could get any sort of work experience. I think WiSE is a great
idea, and having read through the details of the initiative, it’s helped me
feel more confident about pursuing a career in science.
Ellie Jones

”

Athena SWAN Coordinator
Professor Belinda Colston

Athena SWAN Project Officer
Nicole Fielding

School of Architecture and Design
Dr Primali Paranagamage

School of Chemistry
Professor Ian Scowen

School of Computer Science
Dr Xujiong Ye

School of Engineering
Dr Abby Saddawi

School of Health and Social Care
Dr Karen Windle

School of Life Sciences
Dr Lisa Collins

School of Pharmacy
Dr Paul Grassby

School of Physics and Maths
Dr Manuela Mura

School of Psychology
Dr Amanda Roberts

School of Sports and Exercise Science
Dr Jacquelyn Allen-Collinson

Ellie is currently studying at the Priory Academy LSST, and hopes to pursue
a career in chemistry. After undertaking work experience within the Historic
and Ancient Materials Group at the University of Lincoln, Ellie has realised
that her dream is to be an academic researcher and is planning to apply for a
master’s degree, and then hopefully go on to do a PhD.

19

20

2015 will also see the establishing of a Student Athena
SWAN Committee to engage the student body in the
Athena SWAN principles. The evaluation of the Pipeline
Mentoring Trial will form part of a wider research project
on career progression in STEMM.
Over the coming year, the University will continue to develop best-practice
guidelines for internal research funding calls (e.g. timings of calls and deadlines;
selection criteria), and will monitor and evaluate recruitment campaigns, including
the effectiveness of positive actions taken, such as the e-recruitment system as a
gender-neutral recruitment tool. Unconscious bias awareness will be incorporated
into existing staff training packages relating to HR policy; and an assessment of
the impact of existing initiatives that provide career support, guidance and training,
such as the CPPD framework, the Academic Workload Model and workshops and
training programmes will be undertaken.
2015 will also see the expansion of STEMM-specific career development workshops
(the Thinking Aloud Seminars), and we are looking forward to hosting more Be
Inspired! lectures and enrolling our second intake of Newton Academy girls.
See you in 2016!
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“

The issue of women’s under-representation in science
has become one of increasing concern over recent
years. Although the number of women with STEMM
qualifications is growing, women working in STEMM
academia remain a minority – especially in top positions.
This gender disparity represents a quantifiable loss to the
economy and society, and has an impact on individuals,
departments and institutions. The need to grow this sector
to drive economic recovery has been well recognised by
the UK government. Essential to this growth, will be the
realisation of the full potential of the STEMM research
base, whose excellence depends upon maximising the
talents and skills of its highly-qualified people.
Professor Belinda Colston, Athena SWAN Co-ordinator

”

