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Foreword

2015 has been another busy and successful year for the 
Athena SWAN project – our first two Athena SWAN awards 
have been received by the Schools of Computer Science 
and Sport & Exercise Science (both at Bronze level), and 
other Schools continue to build their applications for future 
submissions. The R2F (Academic Returners’ Research Fund) 
has continued to provide research support for our staff 
taking parental leave, and feedback is showing that a real 

difference is being made in sustaining research at a time 
when other commitments are prevalent. Our Back2Science 
programme has attracted a further three candidates wishing 
to re-join academia after extended career breaks for caring 
commitments, and the Newton Academy – Science Club 
for Girls – is still growing, with over 80 young girls now 
registered! 

Following our success at achieving an Athena SWAN Bronze 
Institution Award in September 2014, the University continues to 
implement its range of university-wide STEMM gender-equality 
initiatives, guided by an ambitious Athena SWAN Action Plan.

Professor Belinda Colston, Athena SWAN & Gender Charter Mark Co-ordinator
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Highlight of The Year

In September 2014, the Schools of Computer Science and Sport 
and Exercise Science were recognised for their commitment to 
advancing women’s careers in STEMM academia by achieving 
their Departmental Bronze Awards.

The award ceremony was held at the University of Oxford in 
December 2015.

On behalf of the Athena SWAN team in the School of Sport 
& Exercise Science, I am delighted that all the hard work 
in promoting gender equality and supporting women staff 
and students in the School has gained national recognition. 
We are very pleased to have gained the Bronze Award, 
which celebrates our work to date, and provides us with the 
foundation for our future application for the Silver Award.

“

”
Dr Jacquelyn Allen-Collinson, Reader in the Sociology of Sport, 
SES ASSET Chair

We are delighted to have achieved a bronze Athena SWAN 
award in September 2015. It is great to see our hard work 
rewarded. This is a big achievement for the School and it 
proves we are heading in the right direction in developing a 
good culture that values all staff.

“

”Dr Xujiong Ye, Reader in Computer Science, Athena SWAN self-
evaluation team (ASSET) chair for the School of Computer Science
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Progress Highlight 2014-15

Since 2012, the University has made significant progress in its 
STEMM gender-equality initiatives, guided by an ambitious Ath-
ena SWAN Action Plan (2013-17). Some of our notable achieve-
ments this past year include:
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The number of women 
applying for STEMM professor 
posts rose to 50% in 2015 - a 
60% increase since 2012. This 
exceeds the KPI target for 
2014-2015 (41%)

The number of female readers 
in STEMM Schools has 
increased to 38% in 2015 
(up from 20% in 2010). This 
exceeds the WiSE target (30%) 
and is close to the University 
female population (41.5%). 

The number of female 
academic staff on fixed-term 
contracts within STEMM 
schools was 17% in 2015 
(five year average = 14.5% 
for 2010-2015. This is 
significantly lower than the 
national average (39.4% ).

The number of female 
undergraduate students 
on STEMM courses has 
increased from 1170 (54.1%) 
in 2010-11 to 2535 (59.4%) in 
2014-15.
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R2F Academic Returners’ 
Research Fund

The Academic Returners’ Research Fund (R2F) was established 
in 2014 to provide support for female academics working in 
STEMM subject areas who are embarking upon, or returning to 
work after, a period of maternity leave.

I am really grateful for the opportunity afforded by the fund, which has not just 
benefitted my research, it has also had wider benefits for our students. R2F 
funding enabled me to concentrate solely on my research in historic pigments 
for a month after returning from maternity leave, and has also covered the 
cost of training and consumables for my research. I’ve used the funding to 
receive training on two pieces of equipment which were new to me – Raman 
spectroscopy and polarising light microscopy (PLM), both of which I’ve been 
using as part of my research. I’ve also built PLM into our syllabus for 2nd year 
Conservation and Restoration students, and given more in-depth training in this 
technique to students for their 3rd year research projects, so that they’ve also 
had the opportunity to benefit from my experience. 

The Raman research is still ongoing, and I’m aiming to submit a publication 
about pigment identification in this field by September 2016. The additional 
research time that I benefitted from has also enabled me to complete a 
research paper about wallpapers for the Journal of Design History, which has 
been accepted pending revision.

“

”Dr Lynda Skipper, Senior Lecturer, School of History and Heritage

I am a lecturer and Early Career Researcher in the School of Psychology with 
strong collaborations with the School of Life Sciences and an established 
published background in neuroscience and psychopathology. Since coming 
to the University of Lincoln in April 2013 my research has focussed on building 
the capacity for gene-environment research work in adult populations here at 
Lincoln and through this investigating the potential association and interaction 
of early life stress with genetic variation on cognitive function. 

The R2F fund was awarded to me (£9500) in February 2015 with the priority to 
keep my research active during the time I was on maternity leave and develop 
in terms of capacity, data collection and, once I had returned, dissemination. 
Consequently, the R2F fund has been invaluable to the development and 
maintenance of my research. Dr Kevin Butler, the research fellow employed 
to work in my research group whilst I was on maternity leave, supervised two 
summer projects designed by me before I had my baby and was also able to, 
along with my PhD student, recruit participants due to the money available to 
pay for their participation and buy some equipment and kits needed to analyse 
saliva samples for cortisol analysis.

Finally, the fund is supporting me in attending two conferences this summer 
relevant to my area of research in which the first results of this work conducted 
at Lincoln will be disseminated. Returning to work from maternity was hard, 
however, I returned to an active research group with data collected and ready 
to analyse and that was very exciting. It has given me the momentum and 
motivation needed to adjust back to a busy research life which I believe would 
have been a lot harder, if not impossible, without this financial support.

“

”Dr Kyla Pennington, Lecturer, School of Psychology

7 8



Back 2 Science Fellowship poster wins Directors Prize

The Back 2 Science Fellowships at the University of Lincoln received 
national recognition by being awarded the Poster Exhibition Conference 
Directors Prize at the professional Association of Research Managers and 
Administration (ARMA) 25th Anniversary conference.

The Back to Science Fellowships were launched in 
September 2014 to provide a one-year opportunity 
for both women and men in STEMM subject areas, 
who have taken extended career breaks, to join an 
established research group, build confidence and gain 
contemporary research experience.

The Back to Science Fellowship has been invaluable in enabling me to return to 
a research career in chemistry after an extended career break. My research in 
the field of crystallisation in porous media is new to me and has provided a rich 
environment for study and for cross-collaboration with other departments and 
organisations. I have been able to access training and CPD opportunities which 
have boosted my confidence. Consequently I am able to maximise the impact of 
my fellowship and plan for continuation of the project.

“

”Dr Katy Hewis, School of Chemistry

I was absolutely delighted to have this opportunity to undertake a Masters 
by Research and am very grateful that the Back to Science Scheme has 
enabled me to do this. It is very exciting to join an established research 
group and gain contemporary research experience. I feel much more 
confident and am really enjoying widening my knowledge of lime mortars 
and the chemistry behind the processes. I find it stimulating being part of 
an academic community and hope to continue onto further study as my 
confidence continues to grow.

“

”Kerry Blagden, School of Chemistry

As a molecular biologist with experience in medical-oriented research I was 
looking to continue my career after a break of five years when I came across 
the Back2Science fellowship offered by the University of Lincoln. Quickly, 
I found a research group in my field of interest within the School of Life 
Sciences that was willing to host my research project and encouraged me to 
proceed with my proposal for the application.

I received a fellowship as Back2Science research associate in the School 
of Life Sciences in November 2015 and I can’t think of a position that would 
fit my needs better at this point of my career. It gives me the opportunity 
to build on my previous academic experience and gain new confidence 
whilst fitting my family commitments perfectly as I am able to research 
part-time. After my first six month back in science I can report that I found 
a very supportive environment here at the School of Life Sciences and my 
confidence is growing that this fellowship will enable me to continue my 
career in research, even after an extended break. Especially, I am benefitting 
from working with experienced colleagues who are always willing to share 
their experience. Being able to exchange experiences with my fellow 
Back2Science researchers, with all their diverse backgrounds and wide 
range of experiences, is also very positive and encouraging

“

”Dr Anika Tauchen, School of Life Sciences
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Newton is different from science in school 
because they teach you in small groups and 
you have lots of fun.

“
”Lily Fowler (pupil) age 11

This year’s workshops have seen a visit to the Big Bang UK 
Young Scientists and Engineers Fair at the Birmingham NEC 
(Spring 2015); an Engineering EGGstravaganza! (Summer 
2015, hosted by the School of Engineering); Plug in City 
(Autumn 2015, hosted by the School of Architecture and 
Design); and Pharmacy Phacts (Winter 2015, hosted by the 
School of Pharmacy and the Lincolnshire Co-operative).

Newton Academy - 
the Science Club for Girls

Our logo was designed by 
Newton Academy member 

and logo competition winner,  
Lucy Allwood (age 11)

The Newton Academy is a 3-year program for 11-14 year olds 
encouraging young girls to pursue post-16 study and careers in 
science and technology. Set up as part of the WiSE@Lincoln 
Initiatives, the STEMM-themed workshops are full of hands-on 
activities and projects to inspire and enthuse our next generation 
of female scientists and engineers.

I think that it has inspired me in a way that it 
will help me throughout secondary school and 
the rest of my life by building my confidence 
and all round fun.

“

”Cordelia Seale (pupil) age 11

My daughter has really enjoyed her 
involvement in the project. She enjoys 
the interaction with the other participants, 
many from different schools and levels of 
knowledge. The variety of activities and 
learning opportunities on offer is wide, and 
seem designed to interest young girls of this 
age. She is able to describe what she has 
seen and participated in, but perhaps not 
able to outline the theory behind it - but I put 
that down to her age. The bonus is that it is 
maintaining and increasing her interest in 
science, and this shows through her enjoyment 
and understanding of science at school.

“

”Clare Gilman-Abel (parent)

Plug in City (Autumn 2015 Pharmacy Phacts (Winter 2015)

Big Bang (Spring 2015)
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Looking Forward

Lady Eleanor Glanville (1654-1709) was a 17th Century 
entomologist and the first lady of British Natural History. 
Married to a Lincolnshire landowner, she discovered the 
Lincolnshire Fritillary in the Lincolnshire Wolds – later 
renamed the Glanville Fritillary – one of only two native 
British butterflies named after British entomologists. 

Gender Equality Charter Marks Across all Disciplines

The ECU’s Athena SWAN charter and gender equality charter 
mark were brought together in April 2015, expanding Athena 
SWAN to include arts, humanities, social science, business 
and law (AHSSBL) departments alongside the current 
science, technology, engineering, mathematics and medicine 
disciplines.

The new gender equality charter mark explores equality 
for professional and support staff, honorary staff and some 
atypical staff, such as visiting lecturers; as well as equality for 
transgender staff, with a broader focus on gender identity. 

The expectation is that institutions will acknowledge the 
different needs of different men and women, rather than 
seeing them as homogeneous groups, through consideration 
of the interplay between gender and other equality 
characteristics, such as race, age and disability.

At Lincoln, self-evaluation teams have now been set up across 
the University to drive forward School applications for Gender 
Charter Marks over the coming year. The process, well on its 
way, is being led by four College Champions:

The Eleanor Glanville Centre

In September 2016, we will be launching a new equality centre 
at the University – the Eleanor Glanville Centre. The purpose 
of this Centre is to drive cultural change across the Institution 
by linking our equality mandates and initiatives (e.g. ECU 
Gender and Race Charter Marks) with new interdisciplinary 
research and scholarly activities that bridge all four institutional 
colleges – thus maximising capacity and impact, and 
developing a vibrant interdisciplinary culture and environment.

The Centre provides context for the Athena SWAN Project, the 
Women in Science, Engineering and Technology Group and 
Women into Research (and any future groups that emerge), 
providing a ‘shop front’ and ‘meeting space’ to sustain a 
high profile within the every-day life of the University. Driving 
forward the Institution’s equality objectives and expanding 
current activities and initiatives to include the arts, humanities, 
social sciences, business and law, the Centre aims to ensure 

that all Schools across the University work towards attaining 
ECU Equality Charter Marks, striving for a silver award level.

The Centre brings together a significant academic community 
from across all three Colleges, providing a platform for the 
broad gender-related research currently on-going across the 
University, maximizing capacity and impact, and developing a 
vibrant multi-disciplinary culture and environment. The Centre 
will also focus on building a regional, national and international 
research environment, closely linked to the Athena SWAN 
activities, as well as building relationships with industry. 

The Eleanor Glanville Centre is led by a team of four Senior 
Academics (one from each College): Professor Belinda 
Colston, Professor Lucie Armitt, Dr Jacqui Briggs and  
Dr Nina Seppala.

Professor Lucie Armitt
(Arts)

Dr Nina Seppala
(Business)

Professor Belinda Colston
(Science)

Dr Jacqui Briggs
(Social Science)
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